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Update on Personalized
Medicine Program

Answering Questions, How To Take Part
TRS is proud to report that over 8,000 of the

37,000 Medicare Eligible Health Plan (MEHP)

retirees and spouses have volunteered to have
their DNA reviewed to determine if the

prescription drugs they are taking are being

appropriately metabolized by their bodies. TRS =
continues its personalized medicine ’) I R
pharmacogenomics program with Coriell Life

Sciences (CLS) and the Know Your Rx Coalition.

This leading-edge program improves the wellness l I I I
of its participants, helping them avoid taking

ineffective medications that could be harmful, e o e e
while potentially saving the participants and the KENTUCKY
retirement system on medical costs. Before the

second year of the program, TRS saw:

e DNA testing results that led to a C O R | e L L

recommended medication change for

28% of participants. |FE SCIENCES
A 14% reduction in medical spending for

those involved.

Medical costs for a control group not in the
program increased 3.2%.

87% of medication change recommendations

being accepted by the prescriber, a 22%

reduction in hospitalizations and a 27%

reduction in slip and fall accidents.

As the program has gained more experience, a A'GOVERNMENTAL PURCHASING COLLABORATIVE

review of medical claims data showed a savings
of $219 per member per month over what otherwise would have been spent, which
equates to $7,000 per member over the first 32 months. This is a return on

investment of 1,422%.
See Personalized Medicine, page 2
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Return-to-Work Reminders

If you are retired and considering reemployment in any capacity, it is very
important to contact Teachers’ Retirement System to discuss the consequences of
reemployment on your TRS health insurance. Read this article for details of those
consequences.

Retirees and their spouses who return to work in a position that offers health
insurance must drop health insurance coverage through TRS. If insurance is
available through the employer, TRS insurance must be waived regardless of
which TRS plan the person is participating.

Then, prior to losing eligibility for the active employment insurance, you must
contact the TRS Insurance Department if you wish to reenroll in TRS coverage. You must submit a new TRS
insurance application and provide the required documentation from your employer indicating the coverage
termination date to reenroll in TRS coverage. If you wait until your active employment coverage is already
terminated, you could have a gap in coverage.

If you have chosen a Waiver Health Reimbursement Arrangement (HRA) through your active employer, you
can only reenroll in TRS coverage during open enrollment for the effective date of Jan. 1. Losing eligibility for
one of the Waiver HRA options through the Kentucky Employees’ Health Plan (KEHP) is not considered a
qualifying event.
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